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MEMORANDUM OF AGREEMENT
This is an Agreement entered into by and between the Board of Trustees of the
Village of Baldwinsville, New York, for and on behalf of the Village of Baldwinsville,
New York, hereinafter referred to as the Employer, and Council 66 of the American
Federation of State, County and Municipal Employees, AFL-CIO, and its affiliated
Local Union, Onondaga County Public Employees Local 2970, hereinafter referred to
as the Union.
PURPOSE AND INTENT
The general purpose of this Agreement is to set forth terms and conditions of
employment, and to promote orderly and peaceful labor relations for the mutual
interest of the Employer, the employees and the Union.
SECTION 1. RECOGNITION
,
The Employer hereby recognizes the Union as the sole and exclusive
representative for the purpose of collective negotiations with respect to rates of pay,
wages, hours of employment, and other conditions of employment for the term of this
Agreement for all employees of the Employer in the Department of Public Works in a
production 'and maintenance capacity, excluding all supervisory and clerical
employees.
SECTION 2. MANAGEMENT RIGHTS
The Employer retains all its rights not herein expressly amended, modified or
otherwise limited and the utilization of any such right by the Employer shall not be
subject to the grievance procedure of this Agreement.
SECTION 3. AGENCY SHOP
Any present or future employee who is not a Union member and who does not
mak.e application for membership shall pay to the Union each month a service
charge which shall be called an Agency Shop Fee. Such Agency Shop Fee shall be an
amount equal to the regular monthly dues of this Union.
SECTION 4. UNION DUES AND AGENCY SHOP FEES
a. Employees shall tender the monthly membership dues to the Union by
signing the Authorization for Payroll Deduction of Union Dues Form. All other
employees covered by this Agreement shall pay Agency shop fees to the Union.
b. Each pay day, in accordance with the terms of the form of Authorization
for Payroll Deduction of Union Dues hereinafter set forth, the Employer agrees to
deduct Union membership dues levied in accordance with the amount certified by the
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Union from the pay of each employee who executed the following Authorization for
Payroll Deduction of Union Dues Form (below). The Employer likewise agrees to
deduct Agency Shop Fees each pay day.
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO AUTHORIZATION FOR PAYROLL DEDU.CTION OF
UNION DUES
BY:
LAST NAME FIRST NAME MIDDLE NAME
TO:
NAME OF EMPLOYER DEPARTMgNT
EFFECTIVE I hereby request and authorize you to deduct from my
earnings each pay day the amount certified by AFSCME Local Union 2970
Council 66, as current Union dues and to make any adjustment of payment of
Union dues certified by the Union thereafter. The amount deducted shall be paid
to the designated Financial Officer of the Local Union. This Authorization shall
remain in effect for a period of one year from the date hereof and shall
automatically be renewed and be in effect for successive similar periods of one
year, unless written order or revocation is given by me to you and to the Union
within the ten day period prior to the anniversary date of the signing of this card
or within the thirty (30) day period immediately preceding the expiration of this
labor-management agreement, whichever is sooner, or upon my termination.
EMPLOYEE'S SIGNATpRE ADDRESS
CITY AND STATE
c. Payroll deduction of Union Dues under all properly executed
Authorization for Payroll Deduction of Union Dues forms and payroll deduction of
Agency Shop Fees shall become effective on the effective date of this Agreement and
shall be deducted each pay period thereafter from the pay of the employee.
d Deductions shall be remitted to the desIgnated financial officer of New
York Council 66, AFSCME, AFL-CIO, 103 North Beech Street, Syracuse, New York
13210, on or before the tenth (10th) of each month, along with a list of those from
whom dues and Agency Shop Fees have been deducted.
e. The Union will indemnify and save the Village of Baldwinsville harmless
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against any and all claims, demands, suits or other forms of liability that may arise
out of or by reason of action taken or not taken by the Village in reliance upon dues
deduction authorization cards furnished by the employees and/or Union.
f. The Payroll Deduction of dues for any other organization which purports
to engage in collective bargaining shall not be permitted.
g. The Employer agrees to set up a payroll deduction plan for bonds,
Council 66 insurance, etc. for the employees in the bargaining unit. -
SEc'rION 5. STEWARDS AND ALTERNATE STEWARDS
a. All employees in the negotiating unit shall be represented by one (1)
Union Steward in the processing of any grievances or disputes which may arise
relative to this Agreement. The Local Union Unit Chairman and the Local Union
President may act as the Union Steward in the absence of the Steward or for any
other reason. The names of both the Union Steward and the Local Union Chairman
shall be certified to the Employer in writing by the Union.
b. If necessary, the Union Steward may initiate a grievance or attempt to
resolve a dispute with the Superintendent of Public Works during working hours
without loss of time or pay. in cases where the grievance relates to safety,
disciplinary action or discharge or contract violation.
SECTION 6. SPECIAL CONFERENCES
a. Special Conferences on important matters will be arranged between the
Local Union Unit Chairman and the employer upon request of either party. Such
meetings shall be between at least two (2) representatives of the Union and the
Village Board of Trustees. Requests made of the Employer shall be filed with the
Village Clerk.
b. Arrangements for such special conferences shall be made in advance
with an agenda of the matters to be taken up, except that any matters to be taken
up shall not be subject to the grievance procedure and will not amend or modify the
terms of this Agreement.
c. Conferences shall be held at reasonable hours as agreed upon by the
Employer and the Union and may be attended by representatives of the Union,
Council, and International Union.
SECTION 7. GRIEVANCE PROCEDURE
a. Except as elsewhere limited in this Agreement, grievances which may
arise between the parties under the express terms of this Agreement shall be settled
in the following manner:
STEP 1: The Union Steward, with or without the employee, may, within
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three (3) work days of the occurrence of the matter which has brought about the
grievance, discuss the grievance with the Superintendent of Public Works. If, within
two (2) days, the Superintendent's answer is given, then,
STEP 2: The Local Union Chairman may, within five (5) work days from
the time the Superintendent's answer was given or was due and not given, submit the
grievance in writing to the Employer. Such written grievance shall be deposited with
the Village Clerk. The Employer shall, no later than its next regularly scheduled
meeting, answer in writing to the Union within five (5) work days after such hearing is
held. Should the answer not be acceptable to the Union, or no answer is given, then,
STEP 3: The Local Union Unit Chairman will refer the matter to the
Union Council, which, ifit wishes to carry the matter further, will, within fifteen (15)
work days of the Employer's answer, refer the matter for arbitration.
b. The arbitration proceedings shall be conducted by an arbitrator to be
selected by the Employer and the Union within fourteen (14) work days after notice
has been given. The New York State Public Employment Relations Board shall be
requested by either or both parties to provide a panel of impartial arbitrators from
which both the Employer and the Union shall make a selection in accordance with the
Board's rules of procedures.
c. The arbitrator shall within thirty (30) days after hearing the testimony
and argument issue a final and binding determination of the dispute.
d
parties.
e. No arbitrator functioning under this procedure shall have any power to
amend, delete or modify any provisions of this Agreement.
Expenses for the arbitrator's services shall be borne equally by both
f. If the time limits hereinabove set forth in (a) and (b) are not followed, the
grievance will be deemed to have been satisfactorily resolved.
SECTION 8. DISCHARGE AND DISCIPLINE
a. The Employer agrees that promptly upon discharge or discipline of an
employee, it will notify, in writing, the Local Union Unit Chairman of the discharge or
discipline.
b. A discharged or disciplined employee, without pay, will be allowed to
discuss his discharge or discipline with the Union Steward, and an area will be made
available where he may do so before he is required to leave the property of the
Employer . Upon request, the Employer or his designated representative will discus
the discharge or discipline with the employee and the Union Steward.
c. An appeal of a discharge or discipline may be filed in any case where the
Union feels that the discharge or discipline is improper. In such case, the appeal shall
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be filed in writing by the Local Union Unit Chairman or his designated representative,
with the Employer, via the Village Clerk, within five (5) regularly scheduled work days
of written notification of discharge or discipline. The Employer shall call a hearing
within four (4) work days to review the discharge or discipline, and give its answer
within three (3) regularly scheduled work days after holding of such hearing.
d If the decision of the Employer is not satisfactory to the Union, the
matter may be referred to arbitration in accordance with the grievance procedure of
this Agreement.
e. Records of disciplinary action will remain in the employee's personnel
record. However, for the purposes of imposing discipline, only those reprimands which
occurred within a two-year period prior to the current charge, except as they pertain
to CDL rules and regulations and then it shall be without limit, or suspensions which
occurred within an eighteen month period prior to the charge, may be considered.
f. Disciplinary action or measures shall include only-the following:
Oral Reprimand
Written Reprimand
Suspension (notice to be given in writing)
Demotion in grade or title
Discharge
g. If the Employer has reason to reprimand an employee, it shall be done in
a manner that will not embarrass the employee before other employees or the public.
h. Any employee who has been the subject of disciplinary action may
request that a written record be entered in his personnel record. The employee shall
be given a duplicate copy of this record.
i All full-time emplQyees covered by this agreement shall be required to
possess and maintain a valid drivers license in the appropriate class required for the
operation of village vehicles which they are regularly assigned to drive.
Any employee whose license is suspended for any reason shall report the
same to the Superintendent of Public Works within 48 hours of such suspension.
Such employee shall immediately be demoted to the lowest pay grade listed in this
agreement and shall remain in that pay grade until hislher driving privileges are
restored, at which time he/she shall be returned to the original pay gra.de. Any
employee found to be in violation of this section shall be subject to discharge.
Any employee whose license is revoked shall immediately be suspended
without pay for the duration of the revocation and seniority shall not accrue during
such time. Any revocation under this section for a period in excess of six (6) months
shall be cause for discharge.
j. Any employee who shall commit any crime against the Village, or
through acts of commission or omission, shall subject the Village to "serious" civil or
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criminal liability, shall be subject to suspension pending the outcome of any judicial
proceeding.
Any employee convicted of any offense in a court of competent jurisdiction, the
result of which places the Village in a position of "serious" civil or criminal liability,
shall be subject to discharge.
SECTION 9. SENIORITY, PROBATIONARY EMPLOYEES
a. New employees hired into the bargaining unit shall be considered as
probationary employees for the first sixty (60) work days of their employment. When
an employee completes his probationary period, he shall be entered on the seniority
list of the unit and shall rank for seniority from the first day he commenced to work.
There shall be no seniority among probationary employees.
b. The Union shall represent probationary employees for the purpose of
col}ective bargaining in respect to rates of pay, wages, hours of-employment, and
other conditions of employment as set forth in this Agreement, except discharge and
disciplinary cases other than union activity are not subject to the grievance
procedure.
c. Seniority shall be on a department wide basis, in accordance with the
employee's last date of hire. Any tie in seniority shall be determined by the date and
hour of hire.
SECTION 10. SENIORITY LISTS
a. Seniority shall not be affected by the race, color, creed, sex, marital
status, dependents of the employee, or political affiliation.
b. A seniority list will be established on the effective date of this
Agreement, and will show the names, job titles, and the date of hire of all employees in
the unit.
c. The Employer will keep the seniority list up-to-date at all times and will
provide the local union unit secretary with up-to-date copies upon request.
SECTION 11. LOSS OF SENIORITY
An employee shall lose his seniority for the following reasons only:
(a) He quits.
(b) He is discharged and the discharge is not reversed.
(c) Ifhe does not return to work when recalled from lay-off as
set forth in the recall procedure.(d) If he does not return from sick leave or leave of absence.
(e) He retires.
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SECTION 12. FILLING OF VACANCIES, NEW POSITIONS AND PROMOTIONS
a. In the event a vacancy occurs, a new position is created, or an
opportunity for promotion to a higher classification within the bargaining unit occurs,
such position availability shall be posted in the Department of Public Works Building
for a period of three (3) work days. If no employee covered by this Agreement applies
for the position within three (3) work days, it shall be assumed that no person within
the negotiating unit desires such position and the offer may be withdrawn.
b. The Village will establish reasonable job specifications for such vacancy,
new position, or promotion which will not necessarily be on the basis of a prior
employee's qualifications.
c. Should there be an interest among the employees in the negotiating unit,
then such position shall be filled on the basis of qualification with the job
specifications, except that where more than one (1) employee applies for the position,
and they are both equally qualified, then seniority shall determine the sE~lection.
d In accordance with the procedures hereinabove set forth, ,vhen an
employee is appointed to another classification with the Unit, he shall be required to
undergo a trial period of a minimum of thirty (30) work days which trial period may be
extended by the Village for additional ten (10) day periods in no way to exceed a
maximum trial period of sixty (60) work days.
e. If the employee is demoted during the trial period described in (d) above
he shall be restored to his former position and the matter of the demotion shall not be
subject to the grievance procedure.
f.
procedure.
g. During the trial penod of an employee working in a new capacity he shall
be paid the rate of the higher classification.
The right, if any, to a promotion shall be subject to the grievance
h. When an employee is required to work in a higher classification because
of another employee's absence, he shall be paid at the rate of pay of the higher
classification for the time worked.
i When an employee is required to work in a lower classification, he shall
continue to earn his regular rate of pay of his regular higher classification except as
modified by Section 8 (f) and (i).
j. Temporary employees shall be hired only to supplement the regular
work force in seasonal peak periods or emergencies. No temporary employee shall fill
any established vacant position nor shall they be hired on a temporary basis to fill
higher than entrance level positions, except when pennanent employees in entrance
level positions are not available to fill such positions on temporary reassignment.
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k. Temporary employees shall not be employed for a period in excess of one
hundred and thirty (130) work days per year. Such period may be extended by
mutual consent of the parties. Temporary employees shall be paid at the job rate,
except for summer help who shall be paid as per past practice.
SECTION 13. LAYOFF
a. In the event the Employer plans a layoff (reduction of the work force) for
any reason, temporary employees shall be laid off flfSt and probationary employees
(new hires) next. Should it be necessary to further reduce the work force, then regular
employees shall be laid off in the inverse order of seniority in the classification
determined by the Employer for the layoff and in accordance with (d) below.
b. The Employer shall forward a list of those employees being laid off to the
local union unit chairman on the'same date that the layoff notices are issued to .the
employees.
c. Employees to be laid off will have at least five (5) calendar days
notice of layoff.
d When an employee is laid off due to a reduction in the work force, he
shall be permitted to exercise his seniority right to bump, or replace an employee with
less seniority. Such employee may, if he so desires, bump any employee in an equal or
lower classification provided the bumping employee has greater seniority than the
employee whom he bumps and he can perform the job with minimal training within
ten (10) working days.
e. Employees displaced by the elimination ofjobs through job consolidation
(combining the duties of two or more jobs), the installation of new equipment or
machinery, the curtailment or replacement of existing facilities, the development of
new facilities or for any other li~e reason, shall be permitted to exercise their seniority
rights to transfer to any other job in the unit, provided he meets the requirements for
such job. Such employees will be paid the rate of pay applicable to the new job.
f. Employees desiring to transfer to other jobs in the job classification or of
a job classification in the same wage structure shall submit an application in writing
to the Superintendent of Public Works. The application shall state the reason for the
requested transfer.
g. Employees requesting transfers for reasons other than th(~elimination
ofjobs shall be transferred to equal or lower paying job classifications on the basis of
seniority, provided a vacancy exists.
SECTION 14. RECALL PROCEDURE
a. When the working force is increased after a layoff, employees will be
recalled according to seniority provided he. can perform the job with minimal training
within ten (10) working days. Such notice of recall shall be in the first instance by
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telephone, except that should no personal contact be made with such enlployee by
telephone for whatever reason, then the employee shall be sent notice of such recall
by certified mail to his last known address.
b. If an employee fails to report for work within five (5) days from the date
of mailing of recall notice, and no personal contact has been successfully
accomplished by telephone, then he shall be considered a quit.
c. If an employee fails to report as ordered on completion of a telephone
notification, then he shall be considered a quit. The telephone order will be confirmed
by certified mail.
d Recall rights for an employee shall expire one (1)year from the date of
layoff. Written notice of expiration of recall rights shall be sent to the employee at his
last known address by certified mail.
SECTION 15. EDUCATION LEAVE OF ABSENCE
By agreement with the Employer, employees in the Unit may be granted
unpaid leaves of absence for the purpose of attending school or taking training to
enhance skills connected with the employee's type of work for the Employer. Such
leaves may in no event exceed two (2) years and the schooling or training must be
completed to qualify for re-employment.
SECTION 16. LEAVE OF ABSENCE
Leaves of absence, without pay, for reasonable periods as defined below will be
granted without loss of seniority for:
a. Illness (physical o~mental) by agreement with the employer for a period
not to exceed one (1) year provided that to qualify for re-employment there must be
provided a medical documentation in form satisfactory to the Employer that the
employee is physically and/or mentally qualified to do his regular work.
b. Prolonged illness in the immediate family of the employee. The granting
of such leave and its duration shall be at the option of the Employer.
c. Any employee found to have a substance abuse problem will be
permitted to take a disability leave of absence for the purpose of inpatient care at an
accredi ted facility.
Such leave will be without pay except that the employee shall receive disability
benefits as prescribed by law.
The employer shall not be required to grant more than one such leave to an
employee during the term of this agreement or more than two such leaves to an
employee during the term of hislher employment.
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SEc'rION 17. LEAVE FOR UNION BUSINESS
Members of the Union elected to attend a function of the International Union,
such as conventions or education conferences, shall be allowed time off without pay to
attend such conferences and/or conventions for the local union or council union. The
maximum time off under this section shall be forty (40) hours in each contract year.
SECTION 18. SICK LEAVE
a. Any employee covered by this Agreement, contracting or incurring any
non-service connected sickness or disability which renders such employee unable to
perfonn the duties of his employment, quarantined by health authorities, making a
visit to a physician which cannot be scheduled during the employee's non-working
hours, or medical visits made as a result of a job incurred sickness or injury, shall
receive sick leave with pay. However, non-service connected sickness or disability
shall not include sickness or disability contracted or incurred while in the service of
another employer.
b. Employees shall accumulate one (1) day of sick leave a month, not to
exceed a maximum accrual of one hundred and fifty (150) days. An employee shall
have worked at least fifteen (15) regular work days in a month in order to be credited
with sick leave for the whole month. Unit employees hired on or after March 1, 1996
shall accumulate 1/2 sick day per month not, to exceed a maximum accrual of one
hundred and fifty (150) days. An employee shall have worked at least fifteen (15)
regular work days in a month in order to be credited with sick leave for the whole
month, not to exceed a maximum accrual of one hundred and fifty (150) days.
c. Unused, accumulated sick leave is to be paid to eligible ernployees upon
separation for any reason other than termination for just cause, in accordance with
the terms set forth-below.
(1) Such an employee with ten (10) years of service shall be
paid fifty percent (50%) of accumulated sick leave.
(2) Such an employee with fifteen (15) years of service shall be
paid seventy-five percent (75 %) of accumulated sick leave.
(3) Such an employee with twenty (20) years of service shall
be paid one hundred percent (100 ) of accumulated sick leave.
(4) One-half (1/2) of all unused accumulated sick leave is to be
paid to an employee upon layoff. Upon recall, the remaining one half
will be credited back to the employee.
(5) Unit employees hired on or before March 1, 1996, shall be
entitled to the above payments for sick leave credits at the
employee's 1995 hourly rate of pay. The village will notify each such
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employee as to the applicable rate. Unit employees hired after March
1, 1996, shall not be entitled to the above payments for sick leave
credits. Effective not later than January 1, 1997, the Village will
provide section 41(j) of the N.Y.S. Employees Retirement System for
those employees hired after 3/1/96.
(6) Unit employees hired on or before March 1, 1996, will have
the choice of §41 (j), or section 18 (c) herein, upon written notice at
least 60 calendar days prior to separation.
d The Employer shall at all times have the option of confirming the illness
of an employee using sick leave. Further, if an employee is absent three (3)
consecutive days or more by reason of claiming illness, or for four (4) or more days in
a calendar month, it shall be a co.ndition of payment of sick leave that such employee
furnish medical documentation of illness in form satisfactory to the Employer.
e. Sick leave may be used-in connection with illness of an employee's wife
or children subject to making arrangements with the Superintendent of Public Works
and his express approval.
f. Probationary employees, hired after March 1, 1996, shall accumulate
sick leave at the rate of one half (1/2)day a month not to exceed twelve (12) days in a
contract year and in no event to exceed maximum accumulation of sixty (60) days.
Probationary employees are not entitled to use sick leave until completion of the
probationary period. An employee shall have worked at least fifteen (15) regular work
days in a month in order to be credited with sick leave for the whole month.
g. Part time employees who work a minimum of 50% of a full time
employee (20 hours) shall accumulate sick leave at the rate of one half (1/2) day a
month not to exceed six (6) days in a contract year and in no event to exceed
maximum accumulation of one hundred fifty (150)days. An employee shall have
worked at least fifteen (15) regular work days in a month in order to be credited with
sick leave for the whole month. Part time employees who work a minirnum of 50% of
a full time employee (20 hours) shall also be entitled to personal and funeral leave.
h. The amount of payment for sick leave will be at the regular shift,
straight time of eight (8) hours calculated on the employee's rate of pay in effect on
the day immediately preceding the separation.
i All sick time off shall be construed as time worked, except as provided
otherwise in Section 30 (b).
page 15
\ .
SECTION 19. FUNERAL LEAVE
a. In the event of a death in the immediate family of an employee, he shall
be granted three (3) days off with pay to attend the funeral. The three (3) days shall
consist of the day before the burial, and the day of the burial and the day immediately
succeeding the funeral. However, there shall be no pay under this section for any day
on which the employee was not scheduled to work.
b. Immediate family shall be deemed to be husband, wife, children, step-
children, mother, father, step-mother, step-father, brother, sister, grandparent,
grandchildren, mother-in-law, and father-in-law. Employees shall be entitled to one (1)
day ,vith pay, when so required in the-event of the death of an aunt, uncle, niece,
nephew, brother-in-law, or sister-in-law. The foregoing time shall not be deductible
from sick leave or vacation time. There shall be no pay under this section for any day
on which the employee was not scheduled to work.
c. Employees who make a request for additional funeral leave due to the
death of a husband, wife, children, step-children, mother, father, step-mother, step-
father, shall be granted an additional two (2) days off with pay providing that there
are extenuating circumstances.
SECTION 20. PERSONAL LEAVE
All employees will be entitled to three (3) personal leave days per year non-
accumulative to be used whenever needed: Personal leave days may be used in one
(1) hour segments. The employee shall give at least twenty-four hours (24) notice
except in the case of an emergency. Such leave shall be granted without loss of pay
and shall not be deducted from vacation accruals or any other leave benefit. Personal
leave days shall not be used for leisure time or recreational purposes or to artificially
extend periods of contractual leave. Personal leave is to be used for an employee's
personal business, for instance, but not limited to, appointments other than medical
that can not be reasonably scheduled during non-working hours, house closings,
emergencies at home, appearances in a court of law, etc.
SECTION 21. WORKING HOURS AND WORK WEEK
a. The regular work shift shall be considered to be any work shift starting
between the hours of6:00 am. and 3:00 p.m. Employees who are not receiving
overtime rate for other hours worked shall receive, in addition to their regular pay, ten
percent (10%) of their hourly rate.
b. The regular working day shall consist of eight (8) consecutive hours
per day. All hourly employees shall be entitled to a one (1) hour lunch period. The
regular week shall be from Monday through Friday, inclusive.
c. Employees shall have a ten (10) minute rest period, both the first half
and second half of their regular work shift.
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d Employees shall have a ten (10) minute clean-up period prior to the end
of the work shift.
e. Work schedules showing the employees' regular work days, work shifts
and hours shall be posted on all department bulletin boards. Any changes in regular
work schedules shall not be made until the Superintendent has advised the employee
at least eight (8) hours prior to such changes going into effect.
SECTION 22. PREMIUM PAY AND HOLIDAYS
a. Employees covered by this Agreement shall be compensated at one and
one-half (1-1/2) times their regular rate of pay for all hours worked in excess of eight
(8) hours in one (1) day and forty (40) hours in any work week. Premiunl pay maybe
in cash, or, in compensatory time, however, the manner of payment shall be at the
sole determination of the employee.
b. Employees covered by this Agreement shall be paid one and one-half (1-
1/2) times their regular rate of pay in addition to their holiday pay for all holidays they
are required to work, with the exception of an employee's birthday.
c. Employees must have worked the day preceding and the day after a
holiday in order to be paid in accordance with (b) above, except in cases of illness or
other excused paid or approved unpaid leave of absence. If an employee's personal
holiday falls on a non-work day, the employee shall be given the day before or the day
after, as is appropriate. Paid holidays shall be as follows:
New Year's Day
Good Friday
Independence Day
Columbus Day I
Last Work Day Before
Christmas Day
Christmas Day
Labor Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving
Employees Birthday
Floater
Memorial Day
Last Work I)ay Before
New Year's Day
d For purposes of computing overtime, all holiday hours unworked for
which an employee is compensated shall be regarded as hours worked.
SECTION 23. HOLIDAYS FALLING ON WEEKENDS
a. It is agreed that whenever a holiday falls on a Saturday the previous
Friday shall be observed as a holiday off with pay. In the event such holiday falls on a
Sunday, then the succeeding 1Ylondayshall be observed as the holiday off with pay.
b. It is also agreed that should a holiday fallon a day during the regular
work week, or otherwise, which is an employee's regular day off, then the employee
shall be given off another day in lieu of that day to be taken in the calendar year on
approval of the Superintendent of Public Works.
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SECTION 24. VACATION ELIGIBILITY
a. Employees shall be entitled each year to a vacation with pay after
completion of their probationary period and completion of the term of service
requirements hereinafter set forth. The annual vacation year is the Village Fiscal
year. The employee shall receive his next vacation increment upon his service
anniversary date.
b. Vacations shall be granted on the basis of the following schedule (the
man must, in each instance, have completed the year or years of service):
After one (1) year. . . . . . . . . . . . . .ten (10) work days
After five (5) years. . . . . . . . . .. fifteen (15) work days
After ten (10) years. . . . . . . . . . . .seventeen' (17) work days
After fifteen (15) years. . . . . . . . twenty (20) work days
After twenty (20) years. . . . . . . . twenty-three (23) work days
After twenty five (25) years twenty-five (25) work days
c. It is understood and agreed that any employee who has earned vacation credits
in excess of the above as a result of a previous vacation schedule shall not lose any
such vacation credit already accrued. However, any additional accruals shall be in
accordance with the above only.
d Selection of vacation periods shall be made in order of seniority. Vacation
requests must be filed with the Superintendent of Public Works by April 1st.
Thereafter, vacation time will be granted on a first come first served basis (seniority
rules not to be applied). The Village may deny requests for vacation if two employees
within a department have already been granted requests for the same period.
e. Vacation pay will be computed on the basis of an eight (8) hour day at the
regular shift straight-time rate. .
f. Upon separation from service, the vacation pay earned will be paid on a pro-
rata basis computed from the end of the previous vacation; upon death such
payment shall be made to the estate of the employee.
SECTION 25. PAY ADVANCE
If a regular pay day falls during an employee's vacation, he must make a
request for his check within two (2) weeks before leaving, to receive that check in
advance.
SECTION 26. RATES FOR NEW JOBS
When a new job is placed in a unit and cannot be properly placed in an existing
classification, the Employer or his representative will notify the Union prior to
establishing a classification and rate structure. In the event that the lInion does not
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agree that the description and rate are proper, it shall be subject to negotiation.
SECTION 27. JURY DUTY
An employee who serves on jury duty shall be paid the difference between his
pay for jury duty and his regular shift straight time pay for a maximum of two (2)
weeks. If excused, the man must report to work as soon thereafter as practical.
SECTION 28. SAFETY COMMITTEE
a. The Employer and the Union agree jointly to establish a Safety
Committee consisting of an equal number of Employer and Union representatives the
number of members to be agreed upon. This committee will advise management of all
safety activities.
b. No employee shall be required to perform work that-endangers his or
any other employee's health or physical safety.
SECTION 29. HOSPITALIZATION AND MEDICAL BENEFITS
a. The Employer agrees to provide hospitalization, medical, and
prescription benefits for the employee and his dependents provided under Blue
CrosslBlue Shield Community Rated Health Plan (the union agrees to withdraw the
present health insurance grievance with prejudice) at a contribution rate by the
employee-of five (5%) percent of the Plan., effective March 1, 1994 and at at a
contribution rate by the employee of six (6%) percent of the Plan, effective March 1,
1995, or until such time as the Village changes the carrier and/or coverage to a
benefit level equal or better than that provided under this section.
b. The Employer agr~es to provide dental coverage for the enlployee and
his dependents under Blue CrosSIBlue Shield Prime Blue H Plan (Family basic,
supplemental basic, periodontics, prosthetics and orthodontics), and the employee
shall be required to contribute five (5%) percent of the cost of the premium for such
p~ogram for the term of this Agreement.
c. The hospitalization, medical and dental provisions of this Agreement
shall be available for all employees covered by this Agreement who have completed
thirty (30) days of employment with the Employer.
d Coverage will terminate upon the absence of the employee from the
active payroll for thirty (30) consecutive days or more for any reason other than
absence for sickness or disability, or retirement under the conditions described below.
e. All employees shall receive a copy of the available benefits in printed
form.
f. Upon retirement, employees who do not qualify for post retirement
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benefits as described herein shall be allowed to continue their coverage at the group
rate at no cost to the employer. The retired employee must pay the preIniums for this
coverage.
g. The Village will provide post retirement individual coverage to an
employee who retires after March 1, 1990 and who was employed as of January 1,
1990 according to the following fonnula based upon the appropriate Tier of the New
York State Employee's Retirement System and years of service with the Village.
1. Tier 1, 2, and 3 at age 55:
Years of Service
20 and over
15 to 20
10 to 15
Village Contribution
75%
40%
10%
ll. Tier 1, 2, 3 and 4 at age 62 or over:
Years of Service
20 and over
15 to 20
10 to 15
Village Contribution
100%
50%
25%
ill. In addition, the Village will contribute the appropriate
percentage as described above for the cost Medicare Part B. Retired
employees eligible for the post retirement insurance benefit may
maintain dependent coverage under the Village Group Plan by paying
the difference between the Village contribution for individual coverage
and the cost for dependent coverage.
I
iv. Retiree contributions must be made monthly in advance. A
90 day delinquency shall result in cancellation of future benefits.
v. Post retirement health benefits shall be provided to Tier 1,
2 and 3 employees under (a) above for ten years after retirement or
age 65, whichever is later.
vi. Post retirement health benefits shall be provided to Tier 1,
2,3 and 4 employees who retire under (b) above for ten years or age
72, whichever is later.
vii. After post retirement health benefits expire, the retiree
may continue coverage under the Village group rates with 100%
retiree contribution.
Vlll. Medicare becomes the primary insurer at age 65.
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ix. If the employee who retires is, or becomes, covered under
another health plan, the Village shall provide a supplemental plan for
secondary coverage under the same conditions as outlined heretofore.
h. Any present employee who feels it necessary to maintain c:overage
under the present Blue CrossIBlue Shield plan may continue to do so by paying the
difference between the premium for the appropriate coverage selected by the Village
and the rates charged by Blue CrosslBlue Shield as long as the latter is available to
the Village. Employees may make this election on an annual basis.
i The present Blue CrossIBlue Shield Dental Plan shall continue to be
provided as in the past without regard for any change in carriers effecting other
health benefits.
j. The Village agrees to continue to seek health insurance and Rx co-pay
providers whose benefits are equivalent or better than the reference level referred to
herein and may make such changes if deemed "appropriate after discussion with the
Union and verification by the Union as to the cost and benefit level.
k. The Employer shall pay fifty (50%) percent for the cost of eye wear for
employees, the employee's spouse and the employee's children who are eighteen (18)
years of age and under. Payment will be made to the employee after a receipt has
been received by the Employer.
1 Part time employees who work less than a minimum of 50l%of a full
time employee (20 hours) shall not be entitled to health or dental insurance coverage.
Part time employees who work a minimum of 50% of a full time employee (20 hours)
shall be entitled to health or dental insurance coverage prorated against the
percentage of their work time and the Village's rate of premium contribution.(i.e. p.t.
employee works 50%, is eligible for Village contribution of 47% towards the cost of
individual plan. [50% work time x 94% village premium contribution for full time
employee; The proration shall be the weekly average of hours worked calculated on a
monthly basis])
SECTION 30. WORKERS"S COMPENSATION AND DISABILITY BgNEFITS
a. During the tenn of this Agreement the Employer will keep in force
vVorkers's Compensation and Disability Benefit Coverage on behalf of employees
covered by this Agreement.
b. Each employee covered by this Agreement will be covered by the
applicable VVorkers's Compensation Laws and Disability Benefits. Whenever any
employee is unable to work as the result of an injury arising in the course of his
employment, he shall be charged with sick leave for the difference between his weekly
benefits under Workers's Compensation or Disability Benefits, as may apply, and his
regular wages. During such time employees shall not accrue sick leave.
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In the event an employee has no sick leave benefits, or has used up his sick leave
benefits, such employee shall receive his compensation or disability benefits only as
prescribed by law.
c. The Employer shall make an effort to place employees who become
partially disabled on their present jobs, on work which they, in the judgrnent of the
Employer, are able to perform. The Employer, however, may require such employee
to submit to a physical examination by a physician designated by the Employer at no
cost to the employee.
SECTION 31. OVERTIME AND EQUALIZATION
a. An employee called for emergency duty after and in addition to his
regular working hours shall receive no less than three (3) hours pay at the straight
time rate. In addition, if the employee is put to work, he shall also receive actual
hours worked at the applicable rate. The minimum pay provision of this section shall
not a.pply to any employee called out to work for emergencies while he is under an
established standby pay arrangement.
An emergency shall be defined as any situation or condition which places the
health and welfare of residents and others in jeopardy. The declaration of an
Emergency may be made by the Mayor or any other duly elected official acting in the
Mayor's stead, or by the officer in charge of the police or fire department.
Refusal to work a reasonable amount of overtime, during a declared
emergency, without reasonable cause, may be construed as just cause for
disciplinary action.
b. Overtime work shall be distributed equally to employees working within
a department. The distribution of overtime shall be equalized annually beginning on
the first (1st) day of the calendar month following the effective date of this
Agreement.
c. On each occasion, the opportunity to work overtime shall be offered to
the employee within a department who has the least number of overtime hours to his
credit at that time. If this employee does not accept the assignment, the employee
with the next fewest number of overtime hours to his credit will be offered the
assignment. This procedure shall be followed until the required employees have been
selected for the overtime work. Any overtime refusal shall be construed as time
worked for computing overtime credits. It is understood that some overtime
situations may require special manning and may necessitate departure from the
established rotation. The employer agrees, in this case, to attempt to adjust future
offers in order to achieve equalization.
d A record of the overtime hours worked by each employee shall be posted
on the department bulletin board monthly.
e. An employee who is required to be available for call and thereby placed
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on stand-by upon the employer's request shall be compensated at the rate of two (2)
hours pay for every eight (8) hour period occurring on the days Monday through
Friday and shall be paid at the rate of three (3) hours pay for Saturdays, Sundays,
and five (5) hours pay for holidays. Said pay shall be at the employee's regular rate. If
worked, stand-by time plus actual time worked shall be paid.
f. Each employee shall give written notice to their immediate supervisor
prior to any leave period, if they wish to be called for extra duty work at any time
during the leave period and/or first scheduled return to work. For purposes of
vacation, the vacation request form shall contain a space for the employee to indicate
his extra duty work option.
If there is no written notice, there is no Village obligation to call the employee
during this same period. However, the Village shall have the right to call and request
the employee to perform extra duty work.
SECTION 32. SHOW-UP TIME
When an employee reports for work at his scheduled shift and is sent home for
lack of work, or inclement weather, he shall be paid for a minimum of four (4) hours at
his regular shift straight-time rate of pay.
SECTION 33. PROTECTIVE DEVICES
The rain gear and other equipment that is issued by the Employer shall remain
the property of the employer and be returned on termination of employrnent. Such
rain gear and equipment shall be issued each two (2) years, or sooner, as the
Superintendent may in his discretion decide.
SECTION 34. UNIFORM OR UNIFORM ALLOWANCE
All full time employees ( except the mechanic whose present uniform practice
of being furnished laundered uniforms shall remain in place) in the bargaining unit
shall be furnished every two years with a supply of pants (6), shirts (6), T-shirts (6).
Effective March 1, 1997, all unit employees shall be supplied with a winter jacket
every four (4) years. The Village will review the style and quality of garments to be
supplied with the union president before ordering same. Unit employees will be
required to maintain and launder said items.
All full time employees in the bargaining unit shall receive for the purchase of
safety shoes that meet OSHA standards an annual footwear allowance of eighty -five
dollars ($85) upon presentation of receipt of payment by voucher.
SECTION 35. DISPLACEMENT BY SUPERVISION
The Employer agrees that supervisor personnel will not displace or supplant
any employee in the performance of duties covered by this Agreement. This provision
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is limited in application to the Superintendent of Public Works, it being recognized
that the foremen are working foremen and that the latter practice will continue in
force under this Agreement.
SECTION 36. WAGES
Employees covered by this Agreement shall be paid every two (2) weeks
pursuant to the wage schedule as set forth in Appendix "A", attached and herewith
made part of this Agreement.
a. Longevity pay - A longevity bonus shall be paid in a lump sum to full
time members of the bargaining unit on the first payroll in December of each year in
the fiscal year of attaining longevity. Employees shall receive the longevity pay in
accordance with their seniority every year until they reach the next step. Upon
retirement, longevity bonus payments shall be prorated for any month vvorked during
the fiscal year.
After five (5) years of service. . . . . . .
After ten (10) years of service. . . . . . .
After fifteen (15) years of service. . . . . . .
$450.
$950.
$1200.
SECTION 37. RETIREMENT PLAN
a. The Employer shall provide for each eligible employee coverage
under 75(i) of the N.Y.S. Improved Retirement Plan at no cost to the en1ployee
pursuant to the Retirement Systems regulations. The Employer shall pay the
employer share of coverage under the N.Y.S. Retirement for those employees covered
by Article 14 of the N.Y.S. Retirement System (Tier 3 members) and for those
employees covered by Article 15 of the N.Y.S. Retirement System (Tier 4).
c. The Employer further agrees that it will send during the month of
February of each year a letter or payroll notice to each employee who at that time
has six (6) months or more continuous service and who has not yet become a member
of the plan. This letter or notice will advise the employee of the existence of the plan,
the employee's eligibility for enrollment in the plan, and the fact that the cost of
membership under the Plan would be paid by the Employer. The Employer will
furnish the Union with a list of employees to whom the letter or notices were sent.
SECTION 38. SUBCONTRACTING OF WORK
During the tenn of the Agreement, the employer shall not contract or sub-
contract any public work perfonned by employees covered by this Agreement that
would mean their layoff.
SECTION 39. BULLETIN BOARDS
The Employer will provide a bulletin board in each of the two (2) buildings used
by employees in the unit which may be used by the Union for posting notices. The
steward shall be responsible to see that such bulletin boards are policed with respect
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to the nature of the matter posted and neatness of appearance.
SECTION 40. ACCESS TO PREMISES
The Employer agrees to permit representatives of the American Federation of
State, County and Municipal Employees, AFL-CIO, Representatives of Council 66,
and/or Representatives of the Local Union Unit to enter the premises for individual
discussion of working conditions with employees, provided care is exercised by such
representatives that they do not unduly interfere with the performance of duties
assigned to employees.
SECTION 41. PLEDGE AGAINST DISCRIMINATION
a. The provisions of this Agreement shall be applied equally to all
employees in the bargaining unit.without discrimination as to age, sex, marital
status, race, color, creed, national origin, or political affiliation.
b. All references to employees in this Agreement designate both sexes, and
wherever the male gender is used it shall be construed to include male and female
employees.
c. The Employer and the Union agree not to interfere with the rights of the
employees to become or refrain from becoming members of the Union, and the
Employer and the Union agree that there shall be no discrimination, interference,
restraint, or coercion by the employer or its representatives and by the Union or its
representatives against any employee because of union membership or non-
membership. The employer will similarly not interfere with the exercisE'of a legally or
contractually permitted activity by an employee in a official capacity on behalf of the
Union.
SECTION 42. COMPLETE AGREEMENT
The parties acknowledge that during negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the areas of
collective bargaining, and that the understanding and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the employer and the Union, for the life of this Agreement,
each voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any subject or matter
referred to or covered in this Agreement, or with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subject or
matter may not have been within the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this Agreement.
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SECTION 43. SAVINGS CLAUSE
If any of the provisions of this Agreement shall be determined to be invalid by a
court of competent jurisdiction, it shall not affect the validity of the other provisions
of this Agreement. In such case, negotiations in regard to any invalid section shall
commence as provided for under the special conference provisions of this Agreement.
SECTION 44. STATUTORY PROVISION
It is understood by and between the parties that any provision of this
Agreement requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds therefore, shall not become effective until the
appropriate legislative body has given approval.
SECTION 45. WORK RULES
a. The Employer agrees that new work rules or changes in existing rules
shall not become effective until they have been discussed by the employer and the
union, and in addition, have been posted prominently on all bulletin boards for a period
of five (5) consecutive work days and each employee has signed a copy.
b. Employees shall comply with all existing rules that are not in conflict
with the terms of this Agreement, provided the rules are uniformly applied and
uniformly enforced.
SECTION 46. RESIDENCY
All employees shall be required to reside within the confines of the Baldwinsville
Central School District's boundaries. Any employee residing outside of the school
district as of November 1,1995 shall be exempt from this requirement. Except for
extraordinary circumstances, failure to maintain residency, as defined above, will
result in the loss of employment. The Village Board, where an individual is to lose
employment, will review the circumstances involved. The Village Board's decision will
be final and binding and not subject to § 7 herein.
SECTION 47. FA1\1ILYAND MEDICAL LEAVE ACT
Pursuant to the Family and Medical Leave Act of 1993 bargaining unit
employees shall e entitled to total of 12 work weeks of leave during any 12 month
period for one or more of the following: (A)because of the birth of a son or daughter of
the employee and in order to care for such son or daughter, (B) Because of the
placement of a son or daughter with the employee for adoption or foster care, (C) In
order to care for the spouse, or a son, daughter, or parent, of the employee, if such
spouse, son, daughter, or parent has a serious health condition, (D) Because of a
serious health condition that makes the employee unable to perform the functions of
the position of such employee.
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A request for leave under CC)or CD)must be supported by a certification issued
by the health care provider of the eligible employee or of the son, daughter, spouse, or
parent of the employee, as appropriate.
The Village shall continue to provide heath insurance pursuant to Section 29 of
the Collective Bargaining Agreement for the entire duration of the FMLA leave.
Employees re required to make lump sum payment of their health insurance
contribution as set forth in Section of the Collective Bargaining Agreement for the
period of the leave on or before the effective date of the leave.
Employees shall continue to accrue seniority and benefits for the duration of a
FMLA leave subject to the above.
Employees shall not be required to substitute paid vacation or personal leave
for a FMLA leave. However, employees shall be required to substitute accrued sick
leave for a leave under (D). Employees may elect to substitute accrued paid vacation
leave or personal leave for a FMLA leave.
SECTION 48. TERMINATION AND MODIFICATIONS
This Agreement shall be effective as of the 1st. day of March, 1996, and
continue in full force and effect until the 28th day of February, 1998.
a. This Agreement shall automatically be renewed from year to year
thereafter unless either party shall notify the other in writing at least one hundred
and eighty (180) days prior to the termination date that it desires to modify this
Agreement. In the event that such notice is given, negotiations shall begin not later
than one hundred fifty (150) days prior to the termination date; this agreement shall
remain in full force and be effective during the period of negotiations.
b. Notice of modification. Notice shall be in writing and shall be sufficient if
sent by certified mail, addressed to any such address as the Union or the Employer
may make available to each other.
c. Future contract negotiations must be concluded prior to December 31 of
the year immediately preceding the expiration date of the agreement unless an
extension is mutually agreed to by the parties. Failure to conclude negotiations by the
aforementioned date without a mutually agreed to extension shall be considered to be
an iJnpasse.
IN WITNESS WHEREOF, the parties hereto have set forth their signatures
on the dates noted hereafter:
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FOR THE VILLAGE OF BALDWINSVILLE:
72~ P 1) () rJe~Mayor
April I J~ 1996
date
FOR COUNCIL 66 AND ONONDAGA PUBLIC EMPLOYEES LOCAL 2970,
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO;
~CU~Y¥'~
Maysel Markam
UIrion President
~~
. .)
Ke . ightcap
,
COUNCIL 66 REPRESENTATIVE
April Z 2; 1996
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3/1/96 3/1/97
LABORER 12.67 13.05
*MOTOR EQUIPMENT OPERATOR I 13.17 13.57
WATER AND SEWER MAINTENANCEMAN 13.17 13.57
**MOTOREQUIPMENT OPERATOR II 13.45 13.85
***WATERAND SEWER MAINTENANCE MAN II 13.45 13.85
WATER AND SEWAQE PLANTOPERATOR (LICENSED) '13.45 13.85
WATER AND SEWAGE PLANTOPERATOR 12.52 12.90
(TRAINEE)
AUTOMOTIVEMECHANIC 13.95 14.37
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APPENDIX lA'
HOURLYWAGE SCHEDULE
CLASSIFICATION JOB RATE JOB F~ATE
1) HIRING RATE is $3 LESS THAN JOB RATE and is applicable for 12
months from the date of hire.
2) MID RATE is $2 LESS THAN JOB RATE and is applicable for
additional 24 months from the date of movement to the Mid rate.
3) JOB RATE shall commence upon the completion of 36 months from
the date of hire.
4) Hourly rates for promotion or transfer shall be from the hiring
rate to the hiring rate, the mid rate to the mid rate, or the job rate
to the job rate.
5) Movement from the hiring rate to the job rate shall be automatic.
The Village may employ part time employees in any of the above classifications only at the job rate.
Part time employees are not entitled to any fringe benefits or other contractual rights contained in
this agreement except as expressly set forth therein.
'
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*A Motor Equipment Operator must be able to operate the equipment in the M.E.O.
I column listed below.
**In order to qualify for a motor equipment operator II title and pay rate, an
employee must be able to operate the equipment in the M.E.O. II listed below:
MEO II MEal
Backhoe
Bulldozer
Snow Blower
Grader
Pay Loader
Street Sweeper
Flusher
Sander
Tractor
Dump Truck
Snow Plow
***An employee oper«;ltingthe equipment listed in the MEa II classification for a
period of five (5) hours or more in anyone (1) day shall be paid the rate for MEa II
and that time shall be part of his training period.
****In order to become a water and sewer maintenance man II an employee must
possess a valid class III license and have two (2) years experience as a water and
sewer maintenance man I or Motor Equipment Operator II with the Village of
Baldwinsville.
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------------
Memorandum to be enforced. Those employees who have attained more than
64 hours compensatory time prior to March 11, 1992, shall retain such hours.
The following will be the policy for use of compensatory time.
1. All Compensatory time off, with regard to when it shall be taken and
workload, is subject to approval of Superintendent of Public Works.
2. No more than 72 consecutive hours off will be allowed. No less than 4
hours will be granted at o~e time.
3. Employees will not be allowed to accrue more than 72 hours
compensatory time in a calendar year. Any and all compensatory time
accrued in the ,calendar year shall be charged against the 72 hour limit. Any
and all compensatory time must be used by the end of the calendar year in
which it is earned. All unused compensatory time will be paid at the end of the
calendar year at the rate at which it is earned.
4. All accrued compensatory time will be reimbursed at the rate at which it
was earned.
5. Requests for compensatory time shall be made at least five (5)
workdays in advance, in writing, to the Superintendent of Public: Works.
6. All compensatory time will be granted on a first come first served basis.
7. Scheduled vacations will take precedent over compensatory time with
regard to number of employees on leave from a department.
8. In the event of death ofn employee, the estate or beneficiary of a
deceased employee will be paid for any and all unused and accwnulated
compensatory time.
s/Jean E. Wells-- For TheVILLAGE
DATE
2/19/92
s/Kerry M. Lightcap-- For AFSCME COUNCIL 66
For LOCAL 2970
2/27/92
2/24/92~huck R. McAuliffe--
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MEMORANDUM OF AGREEMENT
Secondary Employment
Both parties agree that employment with the Village is of primary concern to both
the bargaining unit employees and the Village; as such, bargaining unit employees
agree that every effort will be made to insure that they fulfill their primary
responsibility to the Village and to insure that they will be available for scheduled
work.
s/Jean E. Wells-- For TheVILLAGE
For AFSCME COUNCIL 66sIKerry M. Li2'htcap--
s/Chuck R. McAuliffe-- For LOCAL 2970
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DATE
2/19/92
2/27/92
2/24/92
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ADDENDUM TO THE COLLECTIVE BARGAINING AGREE1VIENT
BETWEEN
AFSCME LOCAL 2970, COUNCIL 66
AND
THE VILLAGE OF BALDWINSVILLE
The parties hereby covenant and agree to the following modification to Section
24 Subsection d of the aforementioned Agreement:
d. Selection of vacation periods shall be made in order of seniority.
Vacation requests must be filed with the Superintendent of Public
Works by April 1st. Thereafter, vacation time will be granted on a first
come first served basis-(seniority rules not to be applied). The Village
may deny requests for vacation if two employees within a department
have already been granted requests for the same period.
"All employees shall. whenever possible. submit written vacation leave
requests to the Suuerintendent of Public Works or the aunrouriate
Foreman. Such submittal shall be made during the last reemar work
shift prior to the desired leave time. When extenuating or unforeseen
circumstances arise the employee requesting leave shall personally
contact only the Superintendent or the appropriate Foreman. Vacation
time will be eranted on first come first served basis. The Village may
deny reauests for vacation if two emulovees within a deuartment have
already been ~anted requests for the same period."
Maysel Markam 7/9/92
Date
Jean Wells 7/10/92
Date
Keny M. Lightcap
AFSCME Council 66
7/9/92
Date
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MEMORANDUM OF AGREEMENT
WHEREAS, the Village of Baldwinsville seeks to implement a water meter
replacement operation;
vVHEREAS, AFSCME Local 2970, Council 66 is the sole and exclusive
representative for all employees of the Employer in the Village of
Baldwinsville, Department of public Works, in a production. and
maintenance capacity, excluding all supervisory and clerical employees;
WHEREAS, the Village has approached the Union about initiating said operation on
a piece rate basis for a duration of approximately nine (9) months'
THE PARTIES HEREBY COVENANT AND AGREE TO THE FOLLOWING:
1. All bargaining unit employees shall be -equally offered the
opportunity to install replacement water meters-during non-working
hours. Such work is entirely voluntary.
2. Employees shall be compensated at the rate of twenty ($20)
dollars per installed meter.
3. The above compensation shall be in lieu of overtime; such
compensation shall be included in an employee's salary.
4; This Agreement is without precedent or prejudice and shall govern
only the terms and conditions for said water meter replacement
operation.
Jean Wells Date 6/10/94
Date 6/6/94Mavsel Markam
Kerry M. Lightcap
AFSCME Council 66
Date 5/12/94
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